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2007) o FBRAE, —HA AL T EXN T F G RKIEE AR L SEL, Flamil A AS
AMNRA 2 FHERE L, KT EFRET0A 1. Kuhnand Shen (2013) B8 %
FRAFPEEARBERASEELRZTAAECREGLEBZAFAI T WKL, £R
PR, STHEERAEFHHRAR, AREVAFRERNEZEN, ESREFHK
BRERFEXRTERBERFANRMLE, “FHEERMERT ERDE, BERAZHIH
MERE—EERTaLZ4AnE@EH, WOET PERRELEER LT+ EIE
H 25 A TR R

RWRE, BAXBAL BT T AFERAZN L RBER IS MAFHE. b2
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FUY, LEFEES. S = FRIGHFLERANEL THEES, 5 O*NET frEE
FHATUARAAME LT . AR %A A Sentence-BERT 2%, HiFHE) & ML 45
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B 11 NBET SRR E I ESH SR

EERRBRIEF, XTEAEGIRELNER &, FTHELGBRRE 415 &
Task, A XHETIKAFASE (2025) 2 H Task £EFEFE, 44 2018 4 F 2020 £+ SOC
B 5 # BUE S et b % 7, ICEEE| SOC - X (Broad Occupation, 6 i) Hy3 i &
BE, UIIEN A ESHAATKRIE (FKITF 2T $3E + IHE & & #1504 SOC
XY HEREE) .

EHFRBERFHERERA (Prompt)
FH—: RRIEESEHELERX
System Prompt:

Your task is to review a job posting from an online recruitment platform and extract the job tasks
and requirements directly from the job posting while ensuring accuracy and structure. Please use

the following instructions, recommended steps, samples and output format to respond to user inputs.

User Prompt:

Instructions:

AR 2018-2020 FEAEMEERTH A @ERERE: FRAX N E. EHERAHREEL 2021
2025 4, THAEHAEIN LR T M E &, § &% 2018-2020 £, AEFHEA G AEFILR,
LR R BN ALK E A AT R AR R, BT RN EE E A T e RN R B A
BT AR AR BHAT FEE
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(1)The job posting may describe multiple aspects of the position, but you should focus only on job
tasks (the activities and responsibilities the employee will be expected to perform) and requirements
(the education, age, experience, qualifications, skills, or other personal characteristics the employer

expects the candidate to have).

(2)Extract only the raw text corresponding to "job tasks" and "requirements." Ignore all other

content, such as salary, benefits, company descriptions, and work arrangements.

(3)Classify correctly. Do not rely solely on section titles. Some sections labeled "Job
Responsibilities" may actually describe required skills. Sometimes, job tasks or requirements may
be scattered in separated places of the posting; make sure to capture all of the relevant information.
Use the following rules: If a sentence describes actions performed on the job, it belongs in job tasks.
If a sentence describes skills, qualifications, experience, age, gender, or other personal attributes, it

belongs in the requirements.

(4)Pay attention to the negative semantics. Sometimes, in a recruitment advertisement, it states
"There is no need to do a certain task." In such cases, do not categorize this statement under "job

tasks" or "requirements".

(5)Ignore promotional or motivational content. Do not include statements about career paths,

income potential, or generalized encouragement (e.g., "This could change your life!").

(6)Maintain original phrasing. Copy the relevant text verbatim. Do not summarize or paraphrase. If
the information is scattered, group all relevant parts together under the appropriate section without

modifying their structure.

(7)Handle ambiguous cases: At most times, if a sentence could belong to both sections, place it in
the most relevant category based on primary intent. But some job tasks can be derived from a
requirement statement. For example, from the requirement statement "Be proficient in using
relevant architectural design software such as AUTO CAD, PHOTOSHOP, and 3D MAX", we
know that the job includes the task "Use architectural design software such as AUTO CAD,
PHOTOSHOP, and 3D MAX". In this case, classify this kind of statement as both a job task and a

requirement.

(8)Avoid duplication. If the same information appears multiple times in different sections, include

it only once in the most appropriate category.

A three-step process is suggested: First, filter out the original job posting and only keep information

about job tasks and job requirements. Second, reread the original job posting to ensure that no tasks
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or requirements are neglected in your answer. Third, check the job tasks and requirements in your

answer are correctly classified based on the instructions.

Output format (Do not include anything else in the answer. If no relevant information is found,
return "No relevant information found" under the respective section like "Job Tasks: No relevant
information found | Requirements: No relevant information found"):  Job

Tasks:{1.Task1;2.Task2;...}| Requirements: {1.Requirements1;2.Requirements2;...}.

For reference, here is an example of correctly applied filters: Original job posting:" % & 1T % /%] %-;
HETRE R/BE,AANFHERAFR: 1. REFSZHITLSX, FEHMHT
MEERN 2. MR HE LS Y, 3. HEEFERS: 4. BB ERAEAMER
T, EERER: LBZAE, mELAQ, REAR; 2EE4RBHALEN. HED
WaEAFFE; 3BT FEMRA ., AMEESN, REABRE, FATAR; 4EAREBEBHX
FHRGAETRLRS, BREEHFH2RE;, S TEAERREA, B, EH, B
FHBR R EAE S 6 ERREEZRMMLETR NEBA: AW, ZXREL.
AHE . HHEMB. A LikE. FHBEF . 45T nice" A good answer: "Job Tasks: 1. R #&471 %
ZHPAT AR, AEARINBEEERS. 2R FHF L SHY ., 3. HEEF E5F.
APhE LR EAEE T/E, | Requirements:1. B 52 A E, PEHAL, FENE, 254
RBWES S WEB R TEC. RFWEMS ., HBEE S, NTARE, ®
TAE. 4 EARBOXTFARRAMESTRLGESN, BREHTF LN BME, STHESEM
WA, BfE. EE, BEHFNIRVEMAANNES. 6.8 FKLERMNMEETRK, "

Here is the job posting you need to filter: <job post content >

5= TEEFEAL
System Prompt:

Your task is to extract specific tasks from the provided "Job Tasks" text in a recruitment poster.
Please use the following instructions, recommended steps, samples and output format to respond to

user inputs.

User Prompt:
Instructions:

(1)For structure and content, format each task to be similar to O*NET tasks, such as "Direct or

coordinate an organization's financial or budget activities to fund operations, maximize investments,
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" n

or increase efficiency", "Attend receptions, dinners, and conferences to meet people, exchange

views and information, and develop working relationships".

(2)For length and language, each task that you extract is expected to be between 10 - 30 words in

English.
(3)Maintain consistency with the original text description as much as possible.

(4)Some tasks in "Job Tasks" are long and complex such as "Operation, assembly, testing,

inspection, packaging", split it into small tasks which are consistent with the O*NET tasks.

(5)Some tasks are simple and general such as "Product packaging", integrate and summarize

moderately in combination with the context.

(6)Specific information such as place names, company names, and product names should not appear
in the tasks you extract. Instead, generalized nouns and language should be used. For example, "Be
responsible for the good credit of customers of Huabei and Jiebei of Ant Group" should be cleaned
up as "Maintain good credit history of borrowers of the company’s micro loan product". "1. Short-
distance freight driver; 2. Fixed short-distance routes in Shenzhen, 2 to 3 trips per day, with each
trip taking 4 to 5 hours" should be comprehensively summarized as "Drive short-distance freight

along fixed routes".
(7)The aim is to calculate the text similarity between these extracted tasks and O*NET tasks.

A two-step process is suggested: First, extract specific tasks from the provided "Job Tasks" text and
organize the language and structure to make it comparable with O*NET tasks. Second, reread the
given "Job Tasks" text and check the extracted job tasks to ensure that there are no duplications or

omissions, and that the granularity and description of the tasks are consistent with those in O¥*NET.

Output format (Do not include anything else in the answer. There should be no quotation marks at
the very front and the very end of the output. If no relevant information is found, return "No relevant

information found"): {Task1 | Task2 | ...}.

For reference, here is an example of correctly applied filters: Original "Job Tasks" text: "Job Tasks:1.
WEAGRENESF L2, BIERA LITEH. 2HEFREL L, AERRELH, UL
BRAEL . 3MEFEF RS, REAEFHRE, BENA, AT EANBLEERT. "A
good answer: "Make phone calls to invite clients to come for on-site consultations according to the
client list provided by the company. | Provide clients with professional and enthusiastic course
consultations to achieve contract signing. | Provide good customer service, enhance customer

satisfaction, and increase referrals. | Achieve the monthly enrollment target."
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Here is the text from the recruitment poster: < job tasks and requirements >

FH=: BHHFE
System Prompt:

Your task is to filter a "Job Tasks" list. Please use the following instructions, samples and output

format to respond to user inputs.

User Prompt:
Instructions:
(1)Some task descriptions contain non-English characters, please return "This task is multilingual."

(2)Some task descriptions are too broad, please return "This task is too broad." For example, the
description "Complete other tasks assigned by the leader"” is too general—we cannot determine the

specific nature of the tasks from such a vague statement.

(3)Some task descriptions are actually requirements, please return "This task is a requirement." For
example, the description "Master foundational JAVA and J2EE technologies" outlines a

requirement rather than a specific, actionable task.

(4)Some task descriptions are overly detailed, including specific information like place names,
company names, and product names. You should generalize such specifics and return the revised
task. For example, "Be responsible for the good credit of customers of Huabei and Jiebei of Ant
Group" should be generalized to "Maintain good credit history for borrowers of the company’s
microloan products.” Similarly, "Travel to Japan for business assignments for one year" becomes

"Travel to foreign countries for business assignments for one year."
(5)For qualified task descriptions, simply return the original text.

The input is a set of tasks like "Task1 | Task2 | ...". The output format should be (Do not include the

quotation mark): "Processed Task1 | Processed Task2 | ...".

For reference, here is an example of correctly applied filters: Original text: "5 & F X #, B34
fE. | Follow the leader's arrangements and work conscientiously. | Have less than one year of
experience. | Fixed short-distance routes in Shenzhen, 2 to 3 trips per day, with each trip taking 4 to

5 hours | Make no more than 20 phone calls daily to targeted clients." A good answer: "This task is
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multilingual. | This task is too broad. | This task is a requirement. | Drive short-distance freight along

fixed routes. | Make no more than 20 phone calls daily to targeted clients."

Here is the text you need to filter: < extracted tasks >
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M3 111 SOC Bk 2 5% K 69 231

TEREHT 20182020 FEE-F &+ HIIME R 50 > SOC I (6 1) #-FH
AILLLM 2B E (KRB IRF#BHREEFHY, FEE RSB, R#ETHEN
sa )

R SRERFEH 50 4 S0C A REE

soccode6 occupation title exposure

Sales Representatives, Wholesale and Manufacturing,
41-4012 0.657
Except Technical and Scientific Products

11-2022 Sales Managers 0.723
43-4051 Customer Service Representatives 0.748
43-9061 Office Clerks, General 0.697
13-1071 Human Resources Specialists 0.654
11-1021 General and Operations Managers 0.739
13-1161 Market Research Analysts and Marketing Specialists 0.810
11-2021 Marketing Managers 0.818
27-1024 Graphic Designers 0.798

Secretaries and Administrative Assistants, Except Legal,
43-6014 0.720
Medical, and Executive

11-3121 Human Resources Managers 0.686
41-9041 Telemarketers 0.657
41-9022 Real Estate Sales Agents 0.574
13-2011 Accountants and Auditors 0.849
13-1081 Logisticians 0.614
11-3021 Computer and Information Systems Managers 0.846
11-3031 Financial Managers 0.834
17-2051 Civil Engineers 0.633
11-9021 Construction Managers 0.626

Sales Representatives, Wholesale and Manufacturing,
41-4011 0.672
Technical and Scientific Products

13-1151 Training and Development Specialists 0.720
41-2031 Retail Salespersons 0.513
17-2071 Electrical Engineers 0.620
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17-2141 Mechanical Engineers 0.580
43-4171 Receptionists and Information Clerks 0.534
27-3031 Public Relations Specialists 0.829
43-3031 Bookkeeping, Accounting, and Auditing Clerks 0.812
43-3071 Tellers 0.754
53-3032 Heavy and Tractor-Trailer Truck Drivers 0.274
11-2011 Advertising and Promotions Managers 0.857
11-3051 Industrial Production Managers 0.707
13-1051 Cost Estimators 0.807
11-9033 Education Administrators, Postsecondary 0.682
43-5081 Stock Clerks and Order Fillers 0.623
19-4099 Life, Physical, and Social Science Technicians, All Other 0.554
13-1023 Purchasing Agents, Except Wholesale, Retail, and Farm Products 0.725
41-1011 First-Line Supervisors of Retail Sales Workers 0.653
41-3031 Securities, Commodities, and Financial Services Sales Agents 0.665
11-3061 Purchasing Managers 0.797
11-9141 Property, Real Estate, and Community Association Managers 0.686
27-1025 Interior Designers 0.648
41-3021 Insurance Sales Agents 0.718
41-9031 Sales Engineers 0.692
53-7064 Packers and Packagers, Hand 0.353
33-9032 Security Guards 0.339
13-1199 Business Operations Specialists, All Other 0.800
13-1021 Buyers and Purchasing Agents, Farm Products 0.824
13-1111 Management Analysts 0.679
13-2052 Personal Financial Advisors 0.701
25-2011 Preschool Teachers, Except Special Education 0.544
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& IV “RK4—KIRE” EEKIEIEmNE

AXWARKBREBHFE LHETE, N 194 FEERIHW AT ELBETE,
, FERRRT 3.74107%
FAANRFPEH 1,436 TALVAF, ¥ABRE EERECESRETH AT HEELET —
R EM

REMA/HEEZ2021F 1A 1 HE 202547 A 31 H, ETHFIOnBRAHE, KIE
HHDKEEKRREE L. RITELN 2021 £F 2025 F, BFEENMT 2 7T MELEKT
& LHTHEHKA (AHRREER) , EAAFEEB EMLARNE ., Hatr. B
o M, TLE. KRB, UCRMAER Y EM, RNE—FPRRTEFEILLA L
FR B AR HITE (BIFRFEH R FEED , HRREELR", FTFEIE LR %
WA R KRR, HE N KBPERNRRAE L EEKRE D,
EH . WA FH. ELEEARE, URE—HGIHEZF,

FEARNBFELTRT KIRLER, WETER “BARMA” . RERBETELELLE
MEF LY FAHRE, BHLREFANTETE LW EITFK, Aok 5RIRH
BREGEARAETHEXA, FENHAEN “ERERE” . “EHEE” 2 A
R T E SR ——EHAT, BB &0 “EaEE” HENBAKNLETY
4333, 51.5%EHE S “EMEAE” #NTETIEA$. Hik, ERXH L
B, KA “EEEE” WEELLRERIRE, FHKRRESKACLERDHRER

=4

Ho

BAVS R THES N RMT H—FRH ., d%, THEFTAORE, ROTER
R I & N ol O v R T S T2 - il R 2 o N e A N - U
AR FILFK. AREKN, 1 90%WRFILFKERE ELANHENA WA, B,
FANESHFF ARG T &4 1-10 A RTHEB & (T 2025 #8984, KE 1-5 AxA
MBS &), ACRAAEAMANHRFITT. HK, AXARGFELRE N LIRHN
R AL B & 2 A8 xR 00 F

ZLRAE, REATHRUSNHWAERERE N “RFLR"E 97,447 NBET &,
X R SRR T B R A 4 1,623,430 38 Ak Xk BT 1,439,854 N T B
KB KA, RBPHFFFEKRET R LW REH AR 1,452,440 R #EAK, KRBT
1,279,223 AT E 89K BR#E . &IV Panel A BRI T LR EKHE F & F 0 09 &8 #E AR LRIEH
EEHE, E, BENTHEREEE 19.44%; *kIV Panel B 43t & 4 & o K IR iy
WAl Fl. FH=ZRIENFHTTLUEL.

.
&
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®IV1 “RA-SKERE” RECHERER ST

2021 2022 2023 2024 2025
Panel A: ##5EE FN

B AR 148,182 302,425 393,225 357,796 421,802
FrEEZE (%) 19.48 24.52 22.15 16.66 15.63
Panel B: SKER# 5 1E 4

ol Rgad

Bl (%) 54.70 51.98 5491 57.35 59.22
F i &

16-24 % (%) 21.39 29.29 25.30 22.95 19.19
25-34 % (%) 50.15 46.14 44.12 42.48 42.07
35-44 % (%) 22.05 18.95 23.20 25.61 27.87
45 F Rt (%) 6.41 5.62 7.39 8.96 10.86
F &

RAEUT (%) 9.16 9.92 9.27 8.81 7.03
K& (%) 32.97 34.01 32.46 31.80 30.50
AR (%) 51.50 50.67 53.08 53.62 55.58
ME/HEE (%) 6.37 5.39 5.18 5.77 6.90

BREIZNZ, AALNH 97,447 NEE ERKRF, (UF S1.7%K BT %%, B
“HBREHFAR ; AREREBNEE) STRENTZRKREFRKIALL L F & LU
REBERITERE. G0 LIN, AREFEAMUTREELR, FHAREHEREZEE
& (0.61 v.s. 0.55, p-value<0.001) . FHFHE®F (9627 v.5.9496, p-value=0.004) . H
REBATHFERERER, ELEFPERETHAR, MAREHAFHEREFAELE
Ko MR pAikE, AREHRTHELEERPY, FL IRV, W LREFAHE
DEFELWAEFRRL., g TEEAMARIRTHEREREER, RIS ES TR RFEARDY
WEETGE RN RIE (FXVERMRTAREHARE TR EHEANRFE)
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FV2 BRBNANITRENAXTZEEES AFETHEENSITRIE
tA I 4 R Mann-Whitney U #3645 £
t p U p
BREE -50.80 0.0000 939497517.00 p=0.0000
H # -2.87 0.0041 1190813714.50 p=0.0000
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it & VI SOC 5 CIP 4 £4K & A& BLAR I i A2

AT EEBETNAE, EATFENEE EWRYERREFNT W H#TIREL, &
EIPT £ R BB 2k R R — B, RAVEHERE T S a0k R A 5 KIRF 09 & b o 71 3¢ 5 2
SOC B - RATE S CIP F R Lok A7 . AN #AT R AR

SOC HRk 4 #4774 (Standard Occupational Classification) &% [EF T4 — I 4 %
AEMARE, EEXEF I %itE (BLS) . 7 THR L AE)EEE (ETA) % £#18
e, BEABRVHKENKE, oML REZ LR, FTEFHATHSIT. Rl
s BRHEEGZAMA, BREZAT 1998 4, HITMAN 2018 FiR. SOC B4
KA EAETA AL (Major Group, 23 4, HWFERS ZHFLFE, wgEL" | B4
/NZ (Minor Group, 98 4, AEXTHALMAE, wEBEX TH ERITESBRER
ANB”) . )] XERI (Broad Occupation, 459 A, BAA/NKETH LA, g FEHTESH
FEBEBANRTH DL ERHFTE . EERBY (Detailed Occupation, 867 4>, ERERY
EM, WU EREY) ARBIAEEEARP S EZFRIPEN TR, BRLELR
JR 46 B4 P T AP R 25 R %F R 2] SOC 89 AR ER AL .

CIP # # % W | /45 (Classification of Instructional Programs) 2 % [E fl T &4 # & %
BEVpEirE, HEEBERKFLITFN (NCES) #l%, EEZL—aRELEEHN
wLENE, ETHERKENKE. 2K, 1980 FEHRLM, RIMAN 2020 4
W CIPRFANEEREM, B 6MLRG (Hoy BN Kot hwasrRE, A
A% (Major, 2 I, &/ ZBFHRAE, e, HFESHEAEF") . ¥& (Submajor,
4fL, KETENME T, we3EGAnEE) . BE% Il (Detailed Program, 6 L, £
mEAN L HR, weFEF") . 44 7 E (Program Specialization, 8 i, #7448y E 44
X, weHEFE (REHEFTFE) 7 o HREL Sentence-BERT & X AR E L 5 & K
HIFER A, RAEKRPEHFAFRPE BHEOT T W TR LW EE CIP o EkE
Vo, EHTEL TEEARE, ARRAEAETFRREULOHEK, XRBHANTLEE
EHRY, HAEKRBEEA T HHAT 90%; Wb, £T CIP TER A EEHFTHFA
Tl CEZBI¥E. ¥+, B, BEFER REZ—HEFE, STHUET. F£F
HEFFERATRE



(Zu) (FTD 2026 % 3 #i

MR VIl R R AT 6944 @ 44 B b 9]

RV FRIBEITE THEEEECHFHAEEH)

SOC B4 A 2 SOC HR4 /N SOC J~ X HR»
CIP K% 21x 28.9% 40.2% 56.0%
CIP # % 4 fx 46.5% 62.7% 78.1%
CIP /% 6 1 64.0% 75.9% 87.8%

o AR RPN B R A 3 B K Y BN R A
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Mg VIl 5 AR g A2 a9 am Ty

FRNEESRZ —REUKBH OLHROEE T L (FEFHEN 44460 AFEMAA
CIP % . X3 X Sentence-BERT #2242, 4 7l ¥ R s% I £ #¢ 5 CIP #r7 & Ak 2 AR B 5t
768 HHIRFAEFE (EHERT, B REFERE, FUAEENFREN. ££1EF
&I EAMH paraphrase-multilingual-mpnet-base-v2 A ; N FHEANFEE LV L, #HH
EzREmEfZEMNEREN CIP T #T KR, AVl 1 ERT 54N RELVAHTE
MEEHENENS A, dTHRAENENTER, Ta TREFELRHENTAERR. =K
# CIP TV RAFPRA G BT NireL W EREAE, b ETNAEHRKTE,
FEEG, Bl £0S5SENEMEHEATHENEE, AMARTHKES A, Hib, &
XHBRERZA 0.5, o, HTEEMEUEL 0.5 ULWER, AX#t—FEL LT
AT I I
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M IX B RAR A TN 7 i DL A

Ay BENBRT “WTHRE” § “BELHEHE" R KETNH A

ARREEH “WTHRE” § “BEVEE” FENREEARELNEELR, 4a
BEFNEE, A ETRE” § BT RRT AEGRANTERERATIN. EE %
BL, FRIARERSZNE, EXREFAFE WKL FHE, ARRLRAXRHAE
M (SVM) HE#HATHRAETN. ZHEEHEDMAGETAAREZN 2 KM,
AR EABITIE K. ARG RETT T ORFE S RPE MRS 137 & Z 5
e, o, MEANEBE (T, £ AK) KA (One-Hot Encoding) #%
e, MEERKME (WFFK. TEFR) XA Z-score ir LK IR BENT .

ENRE TN RR X1 fir. &£ “BTH#F” 5 “BHLgEF” e
# & (Accuracy) 474 0.79 £ 0.69.

X1 & _E RO TIUIIRU SR VRS

% BRI AR F# % (Precision) HE = (Recall) F1 %% (F1-Score)

“ETHE” W

0 KFEAR 0.79 0.87 0.83
N 0.79 0.68 0.73

EFH 0.79 0.78 0.78
A A 0.79 0.79 0.79

“BEl g BHum

0 KFEAR 0.70 0.83 0.76
1 RBEAR 0.65 0.48 0.55

T 0.68 0.65 0.65
A A 0.68 0.69 0.67
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Mk X 37T B 7P AT

AXEAT AR, BAGEATRHBL T2 mEL. B X1 282 T L EHMLF
BEX, ArRaiipl 5EwaRflie. REE&L N R ERET, Ym. #FEE
B2 72 7 Bl BR Y o B 30 WY 5 BA B 51

TV REL K, wEf, HE. BFERRAUHARERERS; HAAERMAEY
THENZEZZIAMEELNHFE; MERARKCNTELS, CAEZANESFES
HEEWER, EXRRY LI HEL—Fx, FEAEEERLAER, TUREALTRM
REARKAML, CNRDZEN AL L FiFFH E.

ALK FNET TSR AR T EENRE, dRHERERD; BEaTEELE
K, XRXPYEALTFIFEZEATNERERELZRTE. FHF, KRR FSE~FEMR
K B ER A A A 1 B D R T E R L,

ARKAFHERER, XRERPIHRZAGEEFFELORI A, ©RETREAH
e E, EALEARMEEE,

" BAP B AR HE A SOC B9 Minor Group, BT/ EME R, #AERKT 100 WHLTEEHE.
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Panel A: %\ A 4E R

T -- |
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MEULEFEEEN ZRAATRML. ARIREFRKEF, 1624 ¥ FEHKE 45 %
BULs &R RN FHERLATES T AOFRE, KA BRRAZRKRE LT
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Bl X2Panel B RToy R MG, W EAE TRRE. SHMBRAER, ATFHHKX
RENE BRI RS, XARSATF IR L S Ea, Ry EE
BREAKR. FIREETE, REFHRMENEEBRILEAZARFRE, ARETRR
FHOHEL AR ARG KA LA, MR T ETF I RRENHERLARFRERELR
F Tremtas.
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MR X AR ETAZ 894213 (Prompt)

FH—: BRIERRFEK
System Prompt:

Your task is to extract specific skills from the provided "Job Tasks" and "Requirements" text in a
recruitment poster. Please use the following instructions, recommended steps, samples and output

format to respond to user inputs.

User Prompt:
Instructions:

(1)Definition of Skill: Skills are people’s abilities, knowledge, and expertise that are needed to carry
out specific tasks or activities effectively. People can acquire these skills through formal education,
training, and experiences gained in different settings such as work, volunteer opportunities, and

personal interests.

(2)According to lightcast standard, there are mainly three types of skills: (a)Common Skills are
prevalent across many different occupations and industries, including both personal attributes and
learned skills. (e.g. "Communication" or "Microsoft Excel"). These include soft skills, human skills,
and general competencies. (b)Specialized Skills are more specific. They’re primarily required
within a subset of occupations or equip one to perform a specific task (like "NumPy" or "Hotel
Management"). These are sometimes known as technical skills or hard skills. (c)Certifications are
recognizable qualification standards assigned by industry or education bodies (including

"Cosmetology License" or "Certified Cytotechnologist").
(3)Notes for extraction:

- Identify explicitly mentioned skill terms and terminology from Requirements. Some requirements

have the form like "Able to do ..., capable of doing ..." This may be a skill statement.

- Identify implied skill requirements within task statements. Some skills can be inferred from job
tasks. For example, from expression "Responsible for requisition, distribution, and inventory
management of daily office supplies", we can know the job need skills of inventory management

and record keeping.
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(4)Break down compound skills into basic skill units. In statement "Able to express ideas clearly
and communicate effectively, capable of analyzing and solving problems efficiently”, there are

actually two skills "ideas expression and communication" and "problems solving".
(5)The original text is Chinese, but the extracted skills should be English.

(6)From each text, extract the main skills—at least one, but no more than 15 items. The formation
of each skill should be like skills expression in lightcast (e.g., video remote interpreting, pricing
feedback, embedded value accounting). If there are no skills, return "no relevant information found"

— but avoid using this response lightly; try to infer any possible skills before concluding.
(7)The extracted skills should align as closely as possible with the original meaning.

A two-step process is suggested: First, extract skills from the provided text based on the instructions
and organize the language and structure to make it comparable with lightcast skills. Second, reread

the given text and check the extracted skills to ensure that there are no duplication or omissions.

Output format (Do not include anything else in the answer. There should be no brace at the very
front and the very end of the output. If no relevant information is found, return "No relevant

information found"): {Explicit Skills: Skilll | Skill2 | ...; Implied Skills: Skilll | Skill2 | ...}.

For reference, here is an example of correctly applied extraction: Original text: "Job Tasks:1. /1 5%
NEAKSFARERBEFFR I 2FRELTNM 5 EE-#REHKE, 3 28 58T XK
BHMF R EHEEETI . 407 HEERKEE. S HETR R ZHNEMAME X T,
| Requirements: 1. KBt X LA b2 - A XA B H & Y FER, 250 FEE 40 A (6),
3AR3SHFLBKFNBETRER-REEZMAEEA ALK, 4. 8% RFHIRI & F M H
AERE M- RBNA R, BEMAQNESN. S EE—ERERAFETERA . 6. EREHFE
office A M. 78 RIF eI EA G AF #1- 8 F A B L EH E . 8 RARMEITHMN
FAE KB A% . " A good answer: "Explicit Skills: Accounting | Accounts Payable | Accounts
Receivable | Analytical Skills | Communication | Ethical Standards And Conduct | Financial
Regulations | Reconciliation | Software Systems | Tax Preparation | Willingness To Learn; Implied

Skills: Management | Settlement".

Here is another example: Original text: "Job Tasks: No relevant information found | Requirements:
L RABEHF A HAL 5. 2. NFL BT ATHHTHE, RFTERRTETU, "A
good answer: "Explicit Skills: No relevant information found; Implied Skills: Operations | Real

Estate".

Here is the text from the recruitment poster:
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