GOLDMAN SACHS ASIA
2007 RECRUITMENT PROCEDURE

summer analysts

Frequently Asked Questions

How long after | submit my application will I hear from
Goldman Sachs Asia?

After you complete your online application, you will receive
immediate confirmation of the receipt of your application.
Those candidates whose applications best meet our
requirements will receive an email from the Asia recruiting
team to schedule a phone interview in February.

Will my interviews with Asia be with the divisions |
preference on my online application?

Not necessarily. You may well be considered for the
divisions you selected, but you may also be invited for an
interview with a division you were unaware of. We have
found that our firmwide recruitment process benefits many
candidates since they are considered for all divisions they
are suited for, rather than just those that are best known.

What is your policy on recruiting students who require
awork awork permit?

All our hiring decisions are driven by business needs. As
we move into new and emerging markets or expand our
presence in markets where we have a franchise, we clearly
need the skills of those who have experience with the
culture and/or language of our clients. Should you require
an employment visa to work in Asia, we will work with you to
process your employment visa and any visa requirements
for your family, during your assignment in the region.

How can | prepare for my interview with Goldman Sachs
Asia?

Please visit our website to learn more about the Asia
opportunities. We strongly encourage you to review the
Business Snapshots section of our website to learn more
about our business divisions. These snapshots provide an
inside look into the activities of each of our businesses.
They also detail the skills necessary to be successful and
the opportunities that exist for you.

What kind of people are you seeking to recruit?

We recruit from all academic backgrounds at the
Bachelors, Masters, MBA and PhD levels. Many of our
people have traditional finance backgrounds or business
degrees but we also have people with degrees in
science, engineering, technology, the humanities or the
arts.

Is an Asian language required to work in Asia?

Fluency in Chinese and English may enhance your
application. More importantly, we are looking for candidates
with a commitment to the region and an understanding of
the cultural differences.

Do | need to attach a copy of my Chinese resume?
You must submit a summary of your education and
experience in English, and we encourage you to also
submit a Chinese language version if available.

Which Asia offices and divisions are offering internship
opportunities?

While we have opportunities in multiple offices, the majority
of positions are located in our Beijing and Hong Kong
offices.

Internships are offered in the following divisions and
businesses: Equities / Corporate Finance / Fixed Income,
Currency & Commodities / Global Investment Research /
Technology.

What is the interview process?

In the Asia region, we begin our interview process with a 15-
minute preliminary phone interview. The interview will focus
primarily on your overall interest and is designed for you to
ask questions about us. Following the phone interview,
selected candidates will be invited to participate in a
divisional interview. During this interview we will consider
your skills, experiences and divisional preferences to
determine if you may be a suitable match for one of our
hiring divisions.

For additional information about our summer internship
program, please contact Vivian Wong at
vivian.wm.wong@gs.com or Eric Cheng at
eric.sw.cheng@gs.com.

oldman JENRE =
achs IS

§

WWW.Js .com/careers


mailto:vivian.wm.wong@gs.com

	Frequently Asked Questions 

